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• Our study uses the South African Revenue Service administrative 
tax data for 2008-2021 (National Treasury and UNU-WIDER, 2022). 
The dataset is constructed from anonymised individual tax records 
which disclose actual income earned. 

• We have data relating to labour income, age, industry that an 
individual works in and province that an individual lives in. 

• Obtain an estimate of the gender wage gap for South Africa’s 
formal economy (2008-2021).

• Determine the male income premium at the mean of the income 
distribution and at the conditional quantiles of the income 
distribution.

• Gender wage gap persists across the income distribution, where the 
tails have the lowest levels of parity. 

• At the ‘Poorest 10%’ category, females saw the highest increase in 
earnings relative to male labour income from 2014 to 2021, possibly 
due to the implementation of the National Minimum Wage in 2019. 

• The demand side of the labour market shows that formal 
employment numbers are equalising over time.

• Females may be more active in the labour force due to households 
needing multiple incomes, a change in social norms, and female-
headed households needing income to support their families.

• Males have an income premium of 35.6% (column 7).
• The male income premium is smaller in a high-skill sector (23.4%) 

relative to the other-skill sector (35.6%).
• The high-skill male income premium can reflect the occupational 

segregation gap: in the health care industry women are 
predominantly nurses, while men are doctors. 

• The gender wage differential is highest at the right tail of the 
conditional income distribution. In 2021, men occupied 68.4% of 
management positions (Stats SA, 2021) where top executive women 
earn 72c for every R1 of male income (PWC, 2020). 

• The number of employed women in the formal sector increased.
• The gender wage gap is most pronounced at the tails of the income 

distribution, where policy interventions should be focused. 
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